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 The members of the Minority and Diversity Issues Committee (MDIC) were David S. 
Anderson (chair), Xiaomei Cai, Harold Geller, Hazel McFerson, Michael Mink, and 
Suzanne Scott. 
 
The charge of the Minority and Diversity Issues Committee (MDIC) is “to work in concert 
with the Equity Office, Minority Students Services Office, other pertinent administrators, 
and campus organizations in developing and implementing means to ensure 
nondiscrimination, tolerance, and protection of the rights of all persons affiliated with the 
University; and to facilitate dialogue among those connected with the University and 
those in the broader community on matters concerning minority populations and 
diversity issues.”  
 
The MDIC had a modest year of productivity. During the meetings of the MDIC, each of 
the committee members was very involved. From an overall perspective, two major 
accomplishments were achieved.   The first was a conceptual framework prepared by 
the committee.  The second was follow-through on the diversity questions, typically 
used with the Quality of Work Life Survey.  
 
The conceptual framework is included in this report, and illustrates the audiences of 
particular attention for the MDIC in its efforts, as well as the types of initiatives that can 
be undertaken.  The items included in the framework represent the types of initiatives 
that the MDIC could undertake.  This was helpful for aiding this year’s MDIC, as well as 
the committee in future years. These particular groups were identified by the MDIC 
because they have been not, in years past, received much attention from the MDIC or 
other groups on campus regarding diversity and inclusion.  Thus, these emerged as 
areas for greater attention.    
 
The second area of attention was the questions incorporated with the Quality of Work 
Life Committee.  David Anderson also serves on that committee, and represented the 
MDIC with its initiatives.  Specifically, the MDIC, in previous years, had asked for 
additional questions to be included with the Quality of Work Life Survey that is 
conducted every three years. Since new questions were added with the 2009 survey, 
the MDIC suggested that these be maintained.  This was particularly relevant since 
these questions were analyzed within three overall constructs; the continuation of this 
data within these constructs would be most helpful for future MDIC work. The Quality of 
Work Life Committee agreed, and the questions useful for the MDIC, and for diversity 
and inclusion work in general at Mason, were maintained for the 2012 survey 
administered in April.   
 



In addition to these overall activities, the MDIC was involved in further promoting the 
Diversity Statement prepared by the 2009-2010 MDIC, and endorsed by the Faculty 
Senate, Staff Senate, and Student Senate.   It was reported to the MDIC that this 
statement had been endorsed by the university’s senior leadership during August, 2011, 
and would be posted on Mason’s website.   
  
 

CONCEPTUAL FRAMEWORK FOR MDIC INITIATIVES 
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